
Editor’s Report 
Written by: Tony Rodriguez  

On March 27, the Trump administration issued an executive order stripping collective 
bargaining rights from hundreds of thousands of federal workers across more than 30 agencies, 
marking one of its most aggressive anti-worker moves. In response, Representatives Jared 
Golden (D-Maine) and Brian Fitzpatrick (R-Pa.) introduced the bipartisan Protect America’s 
Workforce Act to overturn this order and restore workers' rights. To defend these fundamental 
freedoms, we urge every American to call their member of Congress now at 844-896-5059 and 
demand support for this critical legislation. 

Congress needs to hear from those who stand with working people by supporting the Protect 
America’s Workforce Act, a bill that safeguards the right to organize. With over 70% of 
Americans—and nearly 9 in 10 young people—supporting unions, it’s clear that no one voted to 
undermine workers’ freedom to fight for better wages and conditions. Every member of 
Congress, regardless of party, should take a stand for these fundamental rights. Call your 
representatives today and urge them to support this crucial legislation. 

Take action today by calling Congress and urging your representative to support the Protect 
America’s Workforce Act—legislation that will overturn the president’s executive order 
attacking federal workers’ union rights. Dial 844-896-5059 to make your voice heard. It’s time 
to increase the pressure and stand up for workers’ rights. Every call makes a difference! 



You would not have a job
with the U.S. Postal Service.

x

You would no longer be
covered by the contract
between the APWU and the
USPS.

x

Your federal retirement
benefits would be frozen and
would not increase. New,
not-yet-vested workers
would lose their retirement.

x

Your no-layoff clause and
just-cause protections
against unfair discipline and
termination would cease.

x

Your right to file grievances
would be lost, unless you are
working for a unionized
private company. There
would be no recourse for
unsafe work environments,
harassment, and more.

x

Your wages, benefits, cost-
of-living adjustments
(COLAs), and financial and
job security would be gone.

x

Fair hiring practices for
disabled veterans and
people from all walks of 
life would likely cease.

x

You would lose your health
insurance with the Federal
Employee Health Benefit
(FEHB) plan.

x

All your benefits, like your
sick, vacation, and holiday
leave, would be gone.

x

Your postal seniority and
related benefits would be
gone.

x

STAND UP AND FIGHT BACK
AGAINST PRIVATIZATION: apwu.org/action

Whether it is with an executive
order or another method, the
new presidential administration
is openly advocating to privatize
- in whole or in part - the public
Postal Service, breaking it up
and selling it off to billionaires.

Privatization - selling the Postal
Service to private corporations -
could happen in a few different
ways. However they try to do it,
the effect on postal workers
would be similar.

The Postal Reorganization Act of 
1970 created the Postal Service
as an independent agency, free
from shifting political influence,
and,  dedicated to serving the
American public. Let’s stand up
and fight back, APWU!

Postal Workers Must Once Again Stand Up and
Fight Back Against the Threat of Privatization!

USPS, Postal Workers Under THreat:USPS, Postal Workers Under THreat:

WUAT WOVLI> Pl.tVATIZATION MEAN FOi. Yov? 



Talking About Postal Privatization Threats 

Now is the time to speak up and defend our public Postal Service! Talk to your co­workers, family,

friends, and elected officials. Share information with organizations you are part of. Write letters to 

the editor of your local newspapers. These "talking points" can help amplify your own voice and 

message! 

Tell Congress to stand up to the administration and protect the Postal Service. 
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APWU STRONGLY OPPOSES USPS PRIVATIZATION 
Many in the current administration are saying privatization is a quick fix to the 
problems facing USPS. Selling the Postal Service to the highest bidder would not 
only lead to a reduction in service and higher postage rates, it would place postal 
workers' health insurance, retirement benefits, collective bargaining rights, 
salaries, and jobs in jeopardy. While we know resolutions are not binding, nor 
law, these resolutions express the strong sense of Congress that the USPS must 
stay a public service, as intended by the Constitution. 

HOUSE RESOLUTION 70 AND SENATE RESOLUTION 147 

Lead Cosponsors: Rep. Stephen Lynch (D-MA-08), Rep. Nick LaLota (R-NY-01), 
Sen. Gary Peters (0-M/) and Sen. Dan Sullivan (R-AK) 

These resolutions, introduced in the 
House on January 28, 2025 and the 
Senate on March 27, 2025, express the 
House and Senate's support for taking 
all appropriate measures to ensure that 
the Postal Service is not subject to 
privatization. 

Specifically, the resolutions read as 
follows: 

Expressing the sense of the [House or 
Senate] that Congress should take all 
appropriate measures to ensure that 
the United States Postal Service 
remains an independent establishment 
of the Federal Government and is not 
subject to privatization. 

Privatization would mean the end of our 
publicly owned and operated USPS, to 
be replaced in part, or whole, by private 
corporations interested only in lining 
their own pockets. 

This would also mean the potential 
elimination of our jobs and our 
negotiated benefits. Further, it 
jeopardizes the future of our hard­
earned retirement and healthcare 
benefits. 

The establishment of post offices is 
enshrined in the U.S. Constitution and 
by law, USPS must provide service to all 
parts of the nation. Privatizing the 
Postal Service and eliminating this 
universal service mandate will have a 
very real and very negative impact on 
those who depend on affordable and 
reliable mail delivery. Privatization 
would drive up postage rates and lead 
to reduced service, especially to rural 
America. 

Postal workers and our unions will join 
with the public to fight for the vibrant, 
independent, and public Postal Service 
we all deserve. 

Call Our Legislative Hotline at 1-844-402-1001 and Urge Your Members of Congress 
to Protect Our Public Postal Service by Supporting H.Res. 70 and S. Res. 147 

APWV 
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APWU SUPPORTS ON-TIME RETIREMENT FOR ALL 

Postal workers who begin their postal career as temporary employees are 
currently not allowed to make contributions to their retirement benefits until 
they become USPS career employees. This bill, if signed into law, would correct 
this injustice by providing career employees the opportunity to make up 
contributions to their retirement benefits and earn credit for the time they 
worked as a temporary postal employee. This will allow these employees to retire 
on time with their full, hard-earned retirement benefits. 

THE FEDERAL RETIREMENT FAIRNESS ACT {H.R. 1522) 

Lead Cosponsors: Rep. Gerry Connolly (D-VA-11), Rep. David Valadao (R-CA-22), 
Rep. Nikki Budzinski (D-IL-13) and Rep. Don Bacon (R-NE-02) 

This bill, reintroduced in the House on 
February 24, 2025, would allow 
temporary postal and federal 
employees who are promoted to career 
positions the option of "buying back" 
the time that they worked as a non­
career employee to use toward their 
retirement. 

Temporary postal employees are non­
career employees, such as PSEs, 
transitional employees, and casuals, 
who are unable to make contributions 
to their retirement benefits until they 
become USPS career employees. 

Prior to 1989, postal workers were 
allowed to make retroactive "catch up" 
contributions to their retirement 
benefits, after they made career status, 
for all the time they worked as a 
temporary employee. Unfortunately, the 
authority to make retroactive payments 
expired on January l, 1989. 

Under the proposed "buy back," eligible 
postal workers would make a deposit 
equal to the amount that would have 
been contributed to their retirement 
benefits, had they been career 
employees. The calculation is 
determined by the Office of Personnel 
Management (OPM). 

This legislation would help postal and 
federal employees better prepare for 
their retirement. It would affect more 
than 100,000 APWU members who 
have converted from temporary to 

Contact the APWU Legislative and Political Department at {202} 842-4277 for more information 
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APWU OPPOSES ANTI-WORKER, ANTI-POSTAL BILLS 

APWU has been tracking many new bills that would negatively 
impact working families if passed by Congress and signed into 
law. Below are two of the most concerning bills since they 
impact postal workers and the United States Postal Service 
directly: 

Bill Information 

Paycheck Protection 
Act 

(H.R. 2174) 

Return to Sender Act 
(H.R. 1982, S. 913) 

APWV 
American Postal Workers Union, AFl-C/O 

Why We Oppose This Bill 

This bill would restrict all federal and 

postal unions from deducting dues from 
employee paychecks. APWU members 
choose to become union members and 
pay their dues voluntarily, but this bill 

would restrict your freedom to spend your 

earnings as you choose. In addition to 
union dues, this bill restricts deductions 

for "fees or political contributions," which 
may mean all other deductions, such as 

COPA and TSP. 

This bill would take back the $3 billion 
given to the United States Postal Service 
for a new electric vehicle (EV) fleet and 

charging stations in the Inflation Reduction 
Act of 2022. 
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APWU SOLIDARITY ACTIONS 

APWU has also been tracking many new bills that would 
negatively impact federal unions if passed by Congress and 
signed into law. Below are four of the most concerning bills 
since they impact federal workers directly: 

Bill Information 

Protecting Taxpayers' 
Wallets Act 

(H.R. 1210, S.511) 

Preserving Presidential 
Management Authority 

Act 
(H.R. 2249) 

Federal Workforce 

Freedom Act 
(S. 1006) 

Federal Agency Sunset 
Commission Act 

(H.R. 489) 

APWV 
Amencan Postal Workers Union, AFl-CIO 

Why We Oppose This Bill 

This bill would charge federal unions for 
official time ("union time") and for the use of 

agency resources. 

This bill would give the president of the 
United States the ability to negotiate and/or 
terminate federal union collective bargaining 

agreements. 

This bill would ban federal employees from 

joining or organizing a union, as well as ban 
federal agencies from collectively bargaining 

with labor unions. 

This bill would require Congress to vote 
regularly to reauthorize each agency or the 
agency would be abolished. This subjects 
every federal agency to partisan politics. 

JB:io 
4 OPEi U-2, AFL-CIO 



IMPLEMENTATION OF THE 
SOCIAL SECURITY FAIRNESS 

ACT (H.R. 82) 
On January 5, 2025, the Social Security Fairness Act (H.R. 82) was 
signed into law. This legislation repeals the Windfall Elimination 
Provision (WEP) and Government Pension Offset (GPO). 

The WEP formula reduced the Social Security benefits of 
individuals with pensions from employers who were not required 
to withhold Social Security taxes, but still qualified for Social 
Security benefits through other employment. The GPO is similar 
to the WEP, but affected spousal and widow(er) benefits of those 
receiving pensions from employers who were not required to 
withhold Social Security taxes. 

APWU members who retired under the Civil Service Retirement 
System (CSRS) and qualify for Social Security benefits through 
other employment are affected by this law, as well as their 
spouses or widows. Those who retired under the Federal 
Employees Retirement System (FERS) are not affected by this 
law as they did not suffer any adverse 
impact to their Social Security benefits. 

For the most up-to-date information 
on the implementation of the Social 

Security Fairness Act, please scan the 
QR code for frequently asked 

questions from the Social Security 
Administration (SSA) or visit ssa.gov 
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HOW TO FIND YOUR 
FEDERAL, STATE, AND LOCAL ELECTED 

REPRESENTATIVES 

STEPl 

Go to the following webpage: tinyurl.com/Sfn7rhn9 
or use this QR code 

STEP2 

Type in your current address 
Hit "Submit" 

* Common Cause 

Find Your 
Representatives 
Here you can find your representatives, how to contact 

them, bills they've introduced, committees they serve on, 

and political contributions they've received. 

Priorities v Our Impact Q_ Take Action 1111 

Who Are My Representatives? 

Enter your full address below to get started: 

FOR STEP 3, SEE PACE 7 

119th CONGRESS 
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HOW TO FIND YOUR 
FEDERAL, STATE, AND LOCAL ELECTED 

REPRESENTATIVES 

STEP3 

119th CONGRESS 

You should see a similar page with your local, state, and federal representatives. 
Click on "See Details" for the representative you would like to contact. 

View All Federal ' State 

Bri•n Schwalb ( D) Phil Mendelson (D) 

D.C. Attorney General O.C. Coty Council Chairman 

(202) 727-3400 (202) 724-8032 

Muriel Bowser (D) 

Mayor of D.C. 

(202) 727-2643 

See Details ➔ See Details ➔ 

STEP4 

The contact page should look similar to this. 

Eleanor Holmes Norton (D} 

Delegate: 10 1he U.S. House 

of Repu~u·nl.Jt1ve:s 

(202) 225-8050 

2136 Rayburn Hou1,e 

Wuh1ngton, DC, 20516 

Homepage 

CONTIIBUTIONI 

Sponsored Bills 
Page 4 of 4 

1967: To rename the Richard B. Russell National School Lunch Act, and for 

other purposes. 

0 

1954: To amend the Rel1g1ous Freedom Restoration Act of 1993 to protect 

civil rights and otherw1se prevent meaningful harm to third parties, and for 

other purposes. 

Contact the APWU Legislative and Political Department at (202) 842-4211 for more information 

APWll 
American Postal Wodcers Union, AFL-CIO 
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MEETING WITH YOUR 
MEMBER OF CONGRESS 

119th CONGRESS 

HOW TO SCHEDULE A MEETINC 

NOTE: If you'll be speaking on behalf of 
your state, local, or retiree chapter, 
seek authorization from your 
president. However, you can always 
speak for yourself in a personal 
capacity. 

To schedule a meeting: 

l.Call the U.S. Capitol Switchboard at 
202-224-3727 

2.Tell the automated operator the 
representative or senator you are 
trying to schedule a meeting with 

3.Ask to speak with the office 
scheduler or a staffer that handles 
postal matters. If no one is 
available, ask for an email 

4. In your email to the office: 
0 Identify yourself as a constituent 

and provide your address 
0 State your role within APWU 
o Give them a short summary of 

what you want to discuss 
0 Make a specific request for a 

meeting (in person, by phone, 
or virtually) 

Pro Tip: If you are unable to get a 
meeting, attend a public event with 
the elected official, such as a rally or 
town hall, and ask the member for a 
meeting directly. 

HOW TO PREPARE 
• Do your homework on the member 

o What are their policy positions? 
o What committees do they serve on? 

• Know your issues 
0 Obtain a copy of the APWU 

legislative priorities on our website 
• Tailor your request to their position 
• Think of a story that is personal, 

relevant, and took place in the district 
• If you are going as a group, assign roles 

early and meet in advance 
• Practice your pitch 

THE MEETING 

• In advance of the meeting, send a note 
to confirm the time and place, plus list 
the participant names, their titles, and 
street addresses (within the 
congressional district or state) 

• Introduce yourselves and establish 
yourselves as leaders in your 
community 

• Tell your relevant story and connect it 
to your issue 

• Arrive early and remember to be polite 

CLOSING THE DEAL 
• Always make a direct ask 
• Follow up with a thank you note: 

o Summarize your ask and explain 
how your ask is good policy 

o Thank them for their time 
o Reiterate any commitments made 
o Provide them with a digital copy of 

any legislative priority or other 
documents that support your ask 

Contact the APWU Legislative and Political Department at {202} 842-4277 for more information 

APWV 
American Postal Workers Union, AFL·CIO 
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